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CLASS OF 1985 FINDS 
SUCCESS IN JOB MARKET 
UB Grads Post Record ~ar 
in National Placement Survey 
T he UB Law School class of 1985 must be doing something right. 
--·They have achieved an outstanding 
placement rate of 98.4 percent. Two-
hundred forty-four graduates were eithe r 
hired or accepted for additional graduate 
work when the survey was completed. 
Only four of those who passed the bar and 
sought legal positions were unemployed . 
"Naturally, we are delighted to exceed 
our own past results and to surpass the na-
tional placement average," says Alan S. 
Carrel , associate dean. Mr. Carrel , who 
oversees the Law School's Career Develop-
ment Office (CDO) , was referring to 
s tatistics published by the National 
Association for Law Placement (NALP) , 
which are based on similar surveys con-
ducted at law schools across the country. 
In those schools which chose to report their 
results, the employment rate has hovered 
around 92 percent for the past 10 years. 
The C DO was able to contact ail but two 
from the class of 1985, which is compris-
ed of 271 graduates. Ten were not seeking 
employment and ll did not take or did not 
pass the bar exam. These students were not 
included in the placement percentages. 
However, some of those who were original-
ly listed as unemployed have since found 
j obs. 
C DO statistics also show that 192 of the 
new graduates stayed in New York State . 
Of those, 'if! remained in the Buffalo 
metropolitan area , with 51 settling in New 
York C ity and its environs. Rochester at-
tracted 25 graduates; six moved to 
Binghamton, five to Albany, three to 
Syracuse and 15 to other localities 
th roughout the state. 
Regionally, the Northeast was the choice 
for 211 of the class. The Southeast lured 16 
new attorneys, the Midwest six and the 
West two. Costa Rica and Great Britain at-
tracted one each. 
More than half of the attorneys chose to 
ente r p rivate practice, which is still the 
number one employer of law graduates na-
tionally and at UB. See accompanying 
chart for a detailed breakdown. • 
Employment Report Class of 1985 
PRIVATE SECI'OR 141 57.1% GOVERNMENT 33 13.4% 
1 Self-Employed Legal - 28 
68 Very Small (2-10) 6 Federal 
21 Small (11-25) 3 State 
U Medium (26-50) 19 Local 
14 Large (51-100) 
Non-Legal - 5 21 Very Large (100+ ) 
4 Size Not Identified Federal 
I State 
PUBLIC INTEREST 20 8.0% 3 Local 
Legal - 17 
JUDICIAL CLERKSHIPS 13 5.3% 6 Public Def./Leg. Aid 6 Federal 9 Legal Services 7 State 2 Other 
Non-Legal - 3 MILITARY 2 .8% 
3 Other 2 JAGC 
BUSINESS 17 6.9% ACADEMIC 21 8.5% 
Legal - 5 7 Law School or other Higher 
Education Position 2 Corporation 2 Other 1 Bank/Fin. lnst. J Advanced law degree study 2 Insurance 11 Advanced non-law study 
Non-Legal - U 
1 Corporation 
6 Accounting Firm 
1 Bank/Fin. Inst. 
4 Other 
6 
I 
Career Development Director Audrey Koscielniak counsels a student. 
CAREER DEVELOPMENT 
OFFICE HELPS STUDENTS 
TO HELP THEMSELVES 
A major factor in the high rate of successful placements among UB Law School graduates is the iiiii.iiiiiiiii Career Development Office. 
Students, alumni and employers all praise 
the services of Director Audrey Koscielniak. 
Her efficiency, common sense, and unfail-
ing good humor he lp hundreds of nervous, 
competitive law students cope with the 
pressure of finding the right position to 
begin their careers. 
Ms. Koscielniak prefe rs to describe 
herself as a counselor, rathe r than a match-
maker or head-hunter. As she sees it, the 
primary functions of the CDO are to make 
students aware of a wide range of career 
opportunities and to help them make a 
realistic self-appraisal "so they can find 
themselves a satisfying job. It's not always 
easy. but it's always exciting to be part of 
the process," says Ms. Kosc ielniak. 
While la rge, prestigious firms will want 
those students in the top ten percent of their 
class, possibly with a stint on Law Review, 
most employers look at mo re than grades. 
"All students need career assistance, but it 
is c ruc ial that the students whose grades 
might not be a strength receive the most 
complete employment information and best 
career advice possible. They have skills and 
c redentials that employers are looking for 
and should be told about . 
" We can offer ass istance, guidance and 
feedback . We can work out strategies, help 
students understand the legal employment 
market , and show them how to be com-
petitive," says M s. Koscie lniak . 
Aside from her secretary Karen Boehr-
inger. and occasional work-study students, 
Ms. Kosc ie lniak is the only CDO staff 
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member. Associate Dean Carrel supervises 
the office and assists in student counseling. 
Students begin their job search long 
before their third year. "I sometimes get 
calls from prospective students before they 
even apply for admission," she says. 
Career planning services are available to 
students starting in the first semester of law 
school and Ms. Koscielniak suggests that 
they become active in the process as soon 
as possible. She introduces herself to first 
year students during orientation. 
To help students properly market 
themselves, she conducts group sessions on 
resume writing and interviewing techni-
ques. With the assistance of alumni inter-
viewers, mock interviews have become 
especially helpful. T hese are now 
videotaped in order to pinpoint possible 
problem areas. 
"T he students are grateful to have the 
feedback , and they come away with a 
new perspective on what an employer is 
trying to get from an interview," she says. 
In addition, the COO has an extensive 
library of materials, rang ing from 
Martindale-Hubbell and other directories, 
to books on how to land a j ob with the 
federal government , to ftl ms. A handbook, 
which Ms. Kosc ielniak and Mr. Carrel 
wrote, describes the basic elements of a 
successful job search and the resources 
avaiiable to conduct that search . 
Most important of all , however, is the in-
dividual guidance that Ms. Koscielniak is 
willing to give any student who asks. 
" I try to be accessible," she says. " I'll 
meet with anyone who wants to meet with 
me." 
The high quality of UB Law School 
students is attracting an increasing number 
of legal employers. ·'Each year, our 
students are having more opportunities to 
interview," Ms. Koscielniak says. 
Often , new employers contact U B 
because an alumnus in the firm requests it. 
" Our best tactic is to simply make the 
alumni aware of our programs.'' 
In May. she sent out 1,500 letters inviting 
attorneys to recru it through Bu ffalo's on 
and oft~campus programs. On-campus in-
terviews began Sept. 12 . 
The fall is her busy season. She must ar-
range, rearrange and confirm appoint-
ments, distribute firm resumes to students, 
and forward student resumes to firms for 
pre-screening. 
Last year's fall on-campus interview pro-
gram attracted 58 employers, including all 
the major Buffalo firms, and firms from 
Syracuse, Roc hes ter, Binghamton , 
Philadelphia, Miami, Washington, D.C. 
and Cleveland. 
Off-campus interviews were conducted 
in New York City and, for the first time, 
Washington, D.C. "We're finally entering 
the Washington market," Ms. Koscielniak 
says. The New York program drew 36 
employers and the Washington program, 
eight. 
The COO also offers a " resume only" 
service for employers who can not visit the 
campus. 
A new group of 30 employers from 
various other geographic locations were 
able to interview UB law students interested 
in pursuing public service careers during 
the Public Interest/Service Symposium 
held in February in New York City. "We're 
pleased to be included as part of that pro-
gram and will definitely be going back. It 
helps to spread the word about Buffalo," 
says Ms. Koscielniak. 
To encourage the employment of Black 
students, the law school also took part in 
the annual Black Law Student Association 
Job Fair held at New York University. 
In addition to coordinating interviews, 
the COO sponsors Career Days which 
allow students to hear panel discussions on 
particular types of careers. The One-to-One 
program, in which students spend half a 
day observing an attorney at work, "gives 
the students a touch of reality," she says. 
For alumni , the COO publishes a month-
ly bulletin of employment opportunities 
across the U.S. Those who join the Con-
fidential Job Relocation Program receive 
mid-month bulletins and first class mail-
ing for a $15 annual fee. 
Says Ms. Koscielniak, "We are always 
happy to help alumni who need our 
assistance - even if they have been out of 
law school for many years." • 
Aundra Newell 
AUNDRA NEWELL IS 
NEW ASSISTANT DEAN 
This September, Aundra Newell was ap-
pointed assistant dean for admissions and 
student affai rs. She replaces Steven 
Wickmark, who had been serving in the 
position in an acting capacity. As chief ad-
ministrative officer fo r adm issions 
recruiting, she is in charge of minority ad-
missions and also supervises the Legal 
Methods Program, a special academic 
tutorial program for disadvantaged 
students. 
Asked about her plans for her new posi-
tion, Ms. Newell said, " I hope I will be 
able to enhance the diversity of the student 
population. I also look forward to serving 
as a resource person for many of the stu-
dent organizations.'' 
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Since 1983, Ms. Newell was on the staff 
of Marist College in Poughkeepsie, N.Y. 
where she directed a preparatory program 
for minority students seeking to earn 
graduate degrees in law, medicine and 
management studies. Simultaneously, she 
was director of the school's paralegal pro-
gram and was an adjunct instructor for 
management studies . She also served on 
the college's Affirmative Action 
Committee. 
A 1975 g raduate of Cheyney State 
University in Cheyney, Pa. , Ms. Newell 
earned a bachelor of science degree in 
secondary education. Before deciding to go 
to law school, she taught gifted children for 
two years. In 1981, she received her juris 
doctor degree from Temple University 
School of Law. • 
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UB LAW STUDENTS 
FINISH FIRST IN 
MOOT COURT CONTEST 
UB law students Mark Metz and Peter 
Abdella conquered seven other teams to 
take top honors in the first annual 
Domenick J. Gabrielli Moot Court Com-
petition. The contest took place at Albany 
Law School on March 23 in the Albany 
Court of Appeals Chamber. 
The two students brought back to UB 
more than glory. Their trophy, a hand-
formed Steuben crystal bowl, is now on 
display in Dean Newhouse's office, where 
it will remain for one year. 
Mr. Metz said their first place ranking 
going into the semi-finals was a "surprise." 
"I thought we'd writen a good brief, but 
I didn't know what the other schools would 
be like," he said. 
They won a coin flip and argued on-
brief. Despite this advantage, they were still 
wary going into the finals. 
" Fortunately, we had a very active bench 
for the finals," Mr. Abdella said. "They 
were really impressive. They knew all our 
cases and they really knew their stuff. It 
was striking." 
At the head of the bench sat Judge 
Gabrielli, with Second Circuit Judge Roger 
Miner, Chief Administrative Judge Joseph 
Bellacos, and Appellate Division Judges 
Howard Levine and Leonard Weiss. • 
Excerpted from an article in 
T11e Opinion by Paul W. Kullman 
Mark Metz, left, and Peter Abdella bowl them 
over in Albany. 
, I . 
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LEARNING LEXIS 
Part of the M. Robert Koren Center f or Clinical Legal Education was transfomzed into a com-
puter lab for three weeks last spring as first year students learned how to search LEXIS and 
WESTLAW. Sixteen extra temzinals were borrowed for this training period so that each student 
could have a hands-on instructional session. In addition, over ISO second and third year students 
attended refresher sessions or sessions 011 specialized computer searching in the areas of taxa-
tion, bankruptcy and international law. 
WADE NEWHOUSE APPOINTED DEAN 
0 n July 1, 1986, Wade J. New-house, a 28-year veteran of the 
--· Law School faculty, began a two-
year term as dean. Dean Newhouse suc-
ceeded acting Dean John H. Schlegel, who 
was named to ftll the post temporarily after 
the resignation of Dean Thomas E. 
Headrick in August, 1985. 
Commending the appointment of Dean 
Newhouse, University Provost William R. 
Greiner observed, " He's the one with the 
longest teaching experience and ad-
ministrative service on the faculty. He's 
done extraordinary work in his several ad-
ministrative assignments within the facul-
ty. He's absolutely dedicated to the welfare 
of the school and the students. He gets on 
well with the alunmi and is very highly 
regarded by the people within the univer-
sity with whom he has worked over the 
years." 
Dean Newhouse does indeed bring a 
wealth of experience to his new position. 
He has served twice as associate dean, once 
as assistant dean, and twice as director of 
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the Charles B. Sears Law Library. He has 
also served as director of the Edwin F. 
Jaeckle Center for State ,and Local Govern-
ment Law. 
Born Nov. 22, 1922, Dean Newhouse 
received his bachelor of arts degree in 1948 
from Southwestern at Memphis, a liberal 
arts college in Memphis, Tenn. He 
graduated from the University of Michigan 
Law School in 1951. After a two year stint 
as a legislative research assistant at 
Michigan , he went to Omaha, Nebraska, 
· to accept a teaching position at Creighton 
University Law School. 
Four years later, Dean Newhouse went 
to New York to attend Columbia Univer-
sity Law School as a Ford Foundation 
teacher fellow. The following year, 1958, 
he began his long and distinguished tenure 
at the University of Buffalo, originally 
teaching international law and constitution-
al law. Since 1969 he has taught law and 
public education, collective bargaining and 
constitutional law. Dean Newhouse has 
published books and articles in those 
areas. II 
